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2012-2013

Sociology of Organisations and
Organised Action

5.0 credits 30.0 h 2q

Teacher(s) : Zune Marc (compensates Maroy Christian) ; Maroy Christian ;

Language : Français

Place of the course Louvain-la-Neuve

Main themes : - The course will approach the main classical and recent approaches of Sociology of organisations and of organised action, and
will put them into perspective. It will locate its theoretical presuppositions and central concepts (aims, structures and environment ;
actor's strategies and power ; cultures and institutions ; coor-dination, regulation and change processes ; inter-organisational
relations and organisations' interdepend-ence, b.o.) and will approach the main debates and controversies opposing the different
theories and approaches of the organisation.
- The course will approach the evolution of modes of organisations and will provide the means for under-standing the reciprocal
interactions between organisational modes and the social, economic and historical context in which they develop.

Aims : At the end of this course,
- The student will have familiarised with certain models of analysis and key concepts enabling him/her to conduct a sociological
analysis of a concrete organisation and its organisational and institutional environ-ment ;
- The student will have a basic knowledge of the main theoretical approaches of organisations and, more gen-erally, of organised
action.
He/she will be able to take a critical insight to the contribution and the limits of the main approaches ;

The contribution of this Teaching Unit to the development and command of the skills and learning outcomes of the programme(s)
can be accessed at the end of this sheet, in the section entitled “Programmes/courses offering this Teaching Unit”.

Content : First, the course presents the classic theories on organisations and their environment (stream of structural con-tingency and
strategic analysis). Beyond their differences, these theories stress the rationality and functionality of actors and organised systems
of action. The course then concentrates on new theoretical approaches which renew and enlarge the object of Sociology of
organisations. The action coordination modes and the justice re-gimes ( Régime de justice de Boltanski et Thévenot) that actors
refer to in the daily life of the organisation are treated through the point of view of the "Economie des conventions". Organisations'
social and institutional regulation and change are treated through the social regulation theories and through the Anglo-Saxon neo-
institutionalism. The consequences of inter-organisational relations, of the phenomenon of competition and in-terdependency in
the organisational field will also be evoked during the course.
On a pedagogical level, the course includes: 1) Ex cathedra lectures followed by discussions on the main theo-retical approaches
2) readings based on a texts portfolio and/or a syllabus 3) case studies (analysis and/or pres-entation in small groups) aimed at
putting in practice the conceptual tools approached in the course.

Other infos : Pre-requiste : Knowledge of the main sociological paradigms and of current sociological concepts

Evaluation : Written exam with open questions

Course materials : Syllabus and written material (texts)

Cycle and year of

study :

> Master [120] in Information and Communication
> Master [120] in Public Administration
> Master [120] in Sociology
> Master [120] in Labour sciences
> Master [60] in Sociology and Anthropology

Faculty or entity in

charge:

PSAD

http://sites.uclouvain.be/archives-portail/ppe2012/en-prog-2012-lcomu2m
http://sites.uclouvain.be/archives-portail/ppe2012/en-prog-2012-ladpu2m
http://sites.uclouvain.be/archives-portail/ppe2012/en-prog-2012-lsoc2m
http://sites.uclouvain.be/archives-portail/ppe2012/en-prog-2012-ltrav2m
http://sites.uclouvain.be/archives-portail/ppe2012/en-prog-2012-lsoca2m1

